Mike’s Missal
This September, you will see from the St. Mike's Social Media and Stewardship
Committees, St. Michael’s “Devotionals” to help us prepare for this year’s
Stewardship Pledge drive. We praise God for our blessings and it is of great
importance that each of us prayerfully considers our offerings to the 2023 Pledge
Drive.
Our thanks to the members of St. Michael’s who wrote devotions for the 2021-22
Stewardship Campaign and may the words of God, along with the thoughts and
prayers of your friends at St. Michael’s, encourage your gifts this pledge season.
Also, what is new this year, is a wonderful quote from the First Americans Museum where several of St. Michael’s
members visited this summer. A statement of “Gratitude” touched our hearts. We wanted to share with you.
Gratitude as a Gift "It’s common for First Americans to express gratitude at gatherings. Gratitude shows our
respect and affection for others. It also represents humility and a willingness to listen with an open mind."

For over three months one of your vestry’s major missions has been that of filling our empty rector’s office. Toward that
end, we have been immersed in The Search Process in the Diocese of Oklahoma.
A short while ago “an unexpected and unique opportunity presented itself, whereas a potential candidate has come
forward, whose life circumstances may well fit the part-time rector situation we have at St. Michaels.” It was, however,
necessary that we maintain a strict level of confidentiality.
We recently asked The Rev. Canon Eric Cooter, our guide and mentor in these processes, how we might be able to share
information about our pre-search process without affecting the need for confidentiality.
The following is what Canon Eric replied.
Information suggestions you can share with the congregation:
1. The vestry is continuing to work on the search process. The survey is complete, and we are compiling the information.
2. We are all aware that our financial situation in the parish is such that we are unable to call and sustain a full-time Rector,
and our search process is directed toward a “Less than Full Time” priest to serve St. Michael's. Part-time searches have their
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own unique set of challenges, and often require the right priest with a unique and particular life situation that affords them
the opportunity to accept a part-time call.
3. As we entered the early stages of the search process (survey development), an unexpected and unique opportunity has
presented itself, whereas a potential candidate has come forward, whose life circumstances may well fit the part-time rector
situation we have at St. Michaels. Additionally, this situation may be best suited for a Priest-in-Charge call consideration
rather than an immediate Rector call. If the candidate is a good fit for the St. Michael’s, and if the vestry within its canonical
authority wishes to call the priest (with Bishop’s consent of course), the priest could serve as Priest-in-Charge for a time of
mutual discernment, evaluation, and consideration. A Priest-in-Charge has the same authority, responsibilities, and duties
as a Rector but serves without tenure and for a specific period of time (usually at least 3 years). If after 12-18 months of
effective, prayerful, and deliberate discernment, and if the priest, vestry, and Bishop concur, the vestry can request The
Bishop’s consent to call the priest as Rector. If after that period the discernment reveals that the call is not a match, two of
the three parties in agreement can move to dissolve the relationship. This form of call is one used most often in other
dioceses, where a full, lengthy search would delay a call of a priest, or when special circumstances warrant an alternative
process.
4. The vestry has been introduced to a potential candidate (whose identity must remain confidential at this time), and there
is a plan to begin initial conversations to assess whether the candidate is a potential match.
The Rev. Canon Eric S. Cooter
Canon to the Ordinary
Episcopal Diocese of Oklahoma
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